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Tech companies have returned to normal 
hiring, though the overall turnover rate 
dropped slightly in this past quarter, 
according to a survey released July 24 by 
San Jose, Calif.-based Radford Surveys 
and Consulting.  

The Q2 QSIT (Quarterly Summary of 
Industry Trends) Survey of technology 
companies found that turnover at tech 
companies fell slightly from 12.6 to 12.3 
percent in Q2 while overall turnover fell 
from 20.5 to 19.3 percent.  

33 percent of respondents reported that 
they thought turnover was "somewhat up" 
from the same time last year.  

"The perception of higher voluntary turnover may be due to the fact 
that companies are anticipating a significant workforce change in the 
next 12 months," said John Radford, senior vice president, Radford 
Surveys and Consulting, in a statement.  

Click here to read more about tech wages.  

"Globally, nearly half of tech companies in the QSIT predict up 
to 15 percent employee growth in their global operations in the 
coming year. Normal to aggressive hiring is being reported at nearly 
70 percent of responding companies, with less than 1 percent 
reporting a hiring freeze. With these statistics in mind, it's not 
surprising that respondents would perceive an increase in turnover, 
even if the results don't bear them out right now."  

When asked about compensation philosophy, a majority of companies 
said they communicated this to employees. Most tech companies 
have adopted a compensation philosophy that targets the 50th 
percentile of the market for salary. Across compensation vehicles, 
averages were in the 50th and 60th percentile.  

 
The Q2 QSIT revealed that most 
companies have adopted a compensation 
philosophy that targets the 50th 
percentile of the market for salary.  

RELATED LINKS  

HR Execs: Lousy 
Leadership Is Leading 
Cause of Low Morale  

Q2 Tech Wages Hit 
Highest Point in Five 
Years  

Report: Tech Job Cuts 
at a 6-Year Low  

Chicago, Boston Flaunt 
Largest IT Job Growth  

Hefty Turnover 
Anticipated Among IT 
Workforce  

Home > Topics > IT Management > News >  Tech Company Turnover Down in 
Q2  



 

  
 

 
TALKBACK 

Sign In To Talkback! | Register  

 

IT Salary Research 

Summaries from 100s of top sources, Updated daily by our research staff 

www.ITBusinessEdge.com 

Compensation Data
 

From a trusted source Don't guess about competitive pay 

www.imercer.com 

Technology Salary Survey
 

Get Inside Salary Survey Info For 1000s of Major Employers! 

www.vault.com 

$100K+ Executive Jobs
 

What Do 800K People Do & You Donâ€™t? Search Our 25,000 New 
Opportunities 
www.TheLadders.com 

Reduce Employee Turnover
 

A Web-based, Integrated Employee Retention Solution. Learn More Now. 

www.TalentKeepers.com 

With some companies targeting higher, 
averages result in the 50th and 60th percentile across compensation 
vehicles.  

"As the economy picks up, companies are working harder to 
communicate their compensation plans, to improve the motivation 
and retention value of their programs. By having a stated 
compensation philosophy companies can better communicate what 
differentiates their rewards programs from others in the market," 
said Linda E. Amuso, senior vice president, Radford Surveys and 
Consulting, in a statement.  

Check out eWEEK.com's IT Management Center for the latest 
news, reviews and analysis on IT management from 
CIOInsight.com.  
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