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Market Insight

As we move in to the fourth quarter of 2011, downward estimations for growth and poor 
Q2 GDP results paint a bleak picture of the global economy.

The anticipated slowdown during the first half of the year has emerged to be the 
beginning of a tenuous period of slow recovery in advanced economies, coupled with an 
increase in fiscal and financial uncertainty across the globe.

Internally, in developed economies, private demand has not taken over from the fiscal 
stimulus that we saw coming to an end over the last year.  Externally, these countries 
need to compensate for this by increasing external demand with emerging markets such 
as China.  This shift has not happened.  Looking forward, this imbalance may worsen as 
fiscal and financial uncertainty weighs down.

Against this background we present a snapshot of our Radford Trends Report data for 
Q3 2011.
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The base salary data above shows a now familiar trend of conservative base salary 
increases in developed economies compared with a higher increase in the emerging 
economies.

The emergence of technology companies, in particular out-sourcing, is helping to fuel the 
technology sector in these economies.

In our recent blog, Talent Hot-Spots in Emerging Markets, we commented on the trend of 
businesses “near-shoring” to eastern Europe to find talent that they cannot find at home.
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Radford’s Suite of  
Technology Surveys

Number of 
Participants

Number of 
Incumbents

Reporting

Global Technology (GTS) 1,200+ 3.5 million
80 countries,              
2,400+ jobs

Global Sales (GSS) 700 360,000+
72 countries,              

nearly 350 jobs

Radford Surveys Overview

> Leading provider of market intelligence to the technology sector for more than 35 years.

> Globally consistent benchmark positions with data for base salary, incentives, 
equity, allowances, practices and total compensation.

> The Radford Network®, an exclusive client-only extranet, provides users with access 
to survey data, tools and resources on demand to more than 8,000 registered users.

> Harmonised job codes create consistent global job levels; Radford job descriptions 
and levels are considered the industry standard.

> Global Data Generators allows users to create custom queries on demand.
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Market Insight

Employee Turnover

The trend of rising voluntary turnover and falling involuntary turnover appears to have 
stalled as the figures above are largely comparable to the previous quarter.
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Further industry analysis can be obtained by subscribing to our blog.  
For more information go to www.radford.com/emea. 


