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For Immediate Release 

Radford Surveys + Consulting Webcast Draws More Than 1,000 
Registrants to Mid-Year Compensation Trends Webcast 
Highly Successful Series of Radford Webcasts Feature Hot Topics Including Executive 
Compensation, Global Pay and Equity Trends 
 

San Jose, Calif. – October 3, 2006 – Radford Surveys + Consulting, a San-Jose based 
business unit of Aon Consulting that provides market-leading compensation and 
benefits surveys and consulting to the technology and life sciences industries, recently 
held its third quarter webcast entitled, “Mid-Year Compensation Update,” drawing more 
than 1,000 registrants.    
 
The September webcast explored the latest trends in cash compensation, with data 
from the most updated Radford Benchmark and Executive Surveys; the post-FAS 
123(R) equity world, with a special focus on the specific equity plan changes that have 
been implemented over the last 12 months; and a global compensation update including 
a discussion on the emerging Chinese and Indian markets. The webcast featured 
Senior Vice Presidents John Radford and Linda E. Amuso, and Assistant Vice President 
Olivier Maudiere. 
 
"Radford Webcasts are a great way for our busy clients to stay abreast of compensation 
and corporate governance topics in a time-efficient manner,” said John Radford, senior 
vice president, Radford Surveys + Consulting.  “These online sessions are an ongoing, 
free resource from our experts on trends and topics that affect their company’s bottom 
line.”  
 
Previous 2006 webcasts have included trends in Board of Directors compensation, FAS 
123(R) stock option expensing strategies, and preparing for the proxy season. The 50-
minute sessions are typically led by senior members of the Radford consulting and 
surveys team, and offer printable presentations and downloadable audio. So far this 
year, Radford Webcasts have garnered interest from more than 2,100 registrants. 
 
For information about future Radford Webcasts, interested parties can visit 
www.radford.com/home/press_room, or e-mail webcast@radford.com.  
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For more information, contact: 
Fabiola A. Price, 408.321.2653, fprice@radford.com  
 
 
About Radford Surveys + Consulting 
For more than 30 years, Radford Surveys + Consulting has provided compensation and 
benefits surveys and consulting to the technology industries. Global survey databases, 
which include two million incumbents, offer current, reliable data to more than 2,000 
clients. Comprised of leading industry experts, our compensation consulting group 
offers a broad range of services and thought leadership to tech and biotech firms. The 
Radford Network, an exclusive client-only extranet, provides access to survey data, 
tools and resources on demand and has nearly 6,500 registered users. Radford's suite 
of global surveys includes the Radford Benchmark Survey, Executive Survey, Sales 
Survey, Benefits Survey, Biotechnology Survey and International Survey. 
 
About Aon  
Aon Corporation (www.aon.com) is a leading provider of risk management services, 
insurance and reinsurance brokerage, human capital and management consulting, and 
specialty insurance underwriting.  There are 46,000 employees working in Aon’s 500 
offices in more than 120 countries.  Backed by broad resources, industry knowledge and 
technical expertise, Aon professionals help a wide range of clients develop effective risk 
management and workforce productivity solutions.  
 
Aon Consulting Worldwide (www.aon.com/hcc) is among the top global human capital 
consulting firms, with 2005 revenues of $1.255 billion and 6,800 professionals in 117 
offices worldwide.  Aon Consulting is reshaping the workplace of the future through 
benefits, talent management and rewards strategies and solutions.  In August 2006, 
Aon Consulting was named the best employee benefit consulting firm by the readers of 
Business Insurance magazine.  
 
This press release contains certain statements related to future results, or states our intentions, beliefs and expectations or predictions for 
the future which are forward-looking statements as that term is defined in the Private Securities Litigation Reform Act of 1995. These 
forward-looking statements are subject to certain risks and uncertainties that could cause actual results to differ materially from either 
historical or anticipated results depending on a variety of factors. Potential factors that could impact results include: general economic 
conditions in different countries in which we do business around the world, changes in global equity and fixed income markets that could 
affect the return on invested assets, fluctuations in exchange and interest rates that could influence revenue and expense, rating agency 
actions that could affect our ability to borrow funds, funding of our various pension plans, changes in the competitive environment, our ability 
to implement restructuring initiatives and other initiatives intended to yield cost savings, our ability to execute the stock repurchase program, 
our ability to execute the planned sale of the Aon Warranty Group, changes in commercial property and casualty markets and commercial 
premium rates that could impact revenues, changes in revenues and earnings due to the elimination of contingent commissions, other 
uncertainties surrounding a new compensation model, the impact of investigations brought by state attorneys general, state insurance 
regulators, federal prosecutors, and federal regulators, the impact of class actions and individual lawsuits including client class actions, 
securities class actions, derivative actions, and ERISA class actions, the cost of resolution of other contingent liabilities and loss 
contingencies, and the difference in ultimate paid claims in our underwriting companies from actuarial estimates.  Further information 
concerning the Company and its business, including factors that potentially could materially affect the Companyâ€™s financial results, is 
contained in the Companyâ€™s filings with the Securities and Exchange Commission. 


