Public Relations ‘ Am

News from Aon

For Immediate Release
Radford Surveys + Consulting Honored with Human Resources
Innovator Award

Radford Recognized as the “Go To” Organization for Compensation and Benefits Data,
Information and Knowledge

San Jose, Calif. — May 5, 2006 — Radford Surveys + Consulting, a San-Jose based
business unit of Aon Consulting that provides market-leading compensation and
benefits surveys and consulting to the technology industries, has been recognized with
a “Partners in Innovation” award by the HR Symposium. John and Steve Radford, the
original firm’s co-founders, accepted the award.

For more than 20 years, the HR Symposium has been honoring extraordinary
achievement in the human resources profession. The awards salute individuals whose
efforts have advanced initiatives in the innovation and practice of people management.
More than 600 people attended this year’s Awards of Excellence, held at the Santa
Clara Convention Center in Santa Clara, Calif. This year's theme was “The Best of the
Best of HR.”

According to Jeanne Palmer, president of Human Resources, Inc., and HR Symposium
Steering Committee member, “Radford has, for the last 30 years, been the ‘go-to’
organization for reliable data, information, and, more importantly, knowledge -- providing
advice and counsel, as well as educating technology and life sciences firms in the
effective use of compensation as a tool helping to build great companies.”

“Our team is honored to receive this award and to be recognized as the leaders in the
human resources industry,” said John Radford, senior vice president, Radford Surveys
+ Consulting. “This achievement is a testament to our commitment in delivering reliable
and comprehensive data that allows our clients to achieve positive business results.”

Radford Surveys + Consulting Senior Vice President Steve Radford added, “Innovation
is critical to our success in working with the dynamic technology industries. With hiring
and turnover on the rise, it's an important time for Radford in helping clients find
competitive solutions to attract, retain and engage its workforce.”
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For more information, contact:
Fabiola Price, 408.321.2653, fprice@radford.com
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About Radford Surveys + Consulting

For 30 years, Radford Surveys + Consulting has provided compensation and benefits
surveys and consulting to the technology industries. Global survey databases, which
include nearly two million incumbents, offer current, reliable data to more than 2,000
clients. Comprised of leading industry experts, our compensation consulting group
offers a broad range of services and thought leadership to tech and biotech firms. The
Radford Network, an exclusive client-only extranet, provides access to survey data,
tools and resources on demand and has nearly 7,000 registered users. Radford's suite
of global surveys includes the Radford Benchmark Survey, Executive Survey, Sales
Survey, Benefits Survey, Biotechnology Survey, International Survey and Canada
Survey.

About Aon

Aon Corporation (www.aon.com) is a leading provider of risk management services,
insurance and reinsurance brokerage, human capital and management consulting, and
specialty insurance underwriting. There are 46,000 employees working in Aon’s 500
offices in more than 120 countries. Backed by broad resources, industry knowledge and
technical expertise, Aon professionals help a wide range of clients develop effective risk
management and workforce productivity solutions.

Aon Consulting is among the top global human resources consulting firms, with 2005
revenues of $1.255 billion and 7,000 professionals in 120 offices throughout the world.
Aon Consulting delivers integrated consulting solutions to help clients with employee
benefits, human resources outsourcing, compensation, communication and
management consulting.

This press release contains certain statements related to future results, or states our intentions, beliefs and expectations or predictions for the future which are forward-looking
statements as that term is defined in the Private Securities Litigation Reform Act of 1995. These forward-looking statements are subject to certain risks and uncertainties that
could cause actual results to differ materially from either historical or anticipated results depending on a variety of factors. Potential factors that could impact results include:
general economic conditions in different countries in which we do business around the world, changes in global equity and fixed income markets that could affect the return on
invested assets, fluctuations in exchange and interest rates that could influence revenue and expense, rating agency actions that could affect our ability to borrow funds, funding
of our various pension plans, changes in the competitive environment, our ability to implement restructuring initiatives and other initiatives intended to yield cost savings, our
ability to execute the stock repurchase program, changes in commercial property and casualty markets and commercial premium rates that could impact revenues, changes in
revenues and earnings due to the elimination of contingent commissions, other uncertainties surrounding a new compensation model, the impact of investigations brought by
state attorneys general, state insurance regulators, federal prosecutors, and federal regulators, the impact of class actions and individual lawsuits including client class actions,
securities class actions, derivative actions, and ERISA class actions, the cost of resolution of other contingent liabilities and loss contingencies, and the difference in ultimate
paid claims in our underwriting companies from actuarial estimates. Further information concerning the Company and its business, including factors that potentially could
materially affect the Company’s financial results, is contained in the Company’s filings with the Securities and Exchange Commission.
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