Radford

Job List

Executives

CEO Corporate
President/COO
Senior Function Head
Function Head

Other VP

Benchmark
Management
Management Jobs - All
(5 levels)

Individual Contributors
Scientist/Engineering
Professional IC Jobs - All
(5 levels)

Support IC Jobs - All -

(4 levels)

Sales

Field Sales Management
Jobs - All

(5 levels)

Sales Rep Jobs - All

(3 levels)

RADFORD ANALYTIC SERVICES
GLS Stock by Level - You vs. Market

Consider this the next generation of our equity reports, taking the Stock by Level to a new level of insight.
This analysis isolates your company's US long-term incentive practices for comparison against a specific
group of companies in the market that you select. You choose your preferred approach for equity
valuation from a variety of methods, allowing you to assess your program's competitiveness in equity
amounts delivered, vehicle mix and receipt rates by organizational level.

This analysis provides a highly interactive dashboard used to identify areas where your company’s practices
are aligned or differ from the market. Designed for maximum flexibility by the Radford Analytic
Services team, the report provides:

Data from 300+ companies combined into nearly 150 roll-up jobs summarized by Radford’s
universal job leveling platform from the Radford Global Life Sciences Survey

Competitive position by job category and job level, including vehicle mix and receipt rate by
multiple data reporting perspectives and option valuation methodologies

Presentation-ready format provides on-the-fly custom competitive analysis

New-hire/ongoing guidelines and actuals for stock options, restricted stock (RS), and options
+ RS combined

Ability to differentiate between technical and non-technical equity practices for all
management and professional levels

Key Features

Data Display Tool (DDT) with Market Comparison Calculations

Custom output based upon six selection options; company averages are compared to peer group,
providing a real-time assessment of your equity amounts delivered, vehicle mix and receipt rate relative
to the market

Multiple Long-Term Incentive Reporting Methodologies

Select preferred LTI reporting perspective, including value of equity; percent of base salary; number of
shares; and grant as a percent of shares outstanding. The tool further allows you to value options under
a Black-Scholes, NPV or face value methodology

In-Depth Data Reporting
Covers new-hire/ongoing guidelines and actuals for stock options, restricted stock, and options + RS
combined. Averages and percentiles are provided for each data element

Radford is an Aon Consulting Company



“XIW 8oIYdA Jo sse|prebal pasanliep Buleq enfea [e10) aimded 01 NSH/SY+uondo Buisn puswiwooss em ‘seoud 18xsew Buissadoe UsyMsx

%¢Ce %9% %0 %00T %V %9L %VET ‘|[e18n0O

VIN %/L VIN VIN %/ %€E6 VIN VIN V/IN 26E'7S G€ T T day sajes

%22 %.T %0 %00T %02 %08 %.LET 0€2'0T$ foe14 687°'L$ 99¢e'T 9e ¢ day sajes

%¢cCE %8T %0 %00T %62 %TL %VET SPT'02$ Tie GS0'ST$ [4°14 62 G day sajes

VIN %te VIN VIN %SE %S9 VIN VIN VIN 99G'€T$ L2T LT T Wb sajes piaid4

%85 %Ly %0 %00T %2E %89 %CET SYT'02$ eTT Tv2'sT$ vES Ge Z Wb safes pjal4

%69 % %0 %00T %6V %TS %6 592'0€$ 9C 0ztT'zeS G6 14 € 1wb sares plai4

%68 %25 VIN V/N %ve %99 %veT £21'35$ 6 v.S'vr$ 9zt ve ¥ JWB safes pjald

VIN %SG VIN VIN %1y %65 VIN VIN V/IN 82T'STIS LT 6 G Wb sares plai4

%9€ %6T %00T %0 %by %95 %T6 HI2EN o)

%0 %cCT %00T %0 %8¢ %¢cL %TET 150'C$ 6€ €95'T$ 9T, 96 uoddns T |ana]

%S¢ %971 %00T %0 %9Y %S %18 150°C$ 8¢ 8ev'e$ S0L'T GET yoddns g |ana

%9€ %ZcC %00T %0 %9S %y %96 00z'e$ 655 62£'€$ 902 T yoddns ¢ |ana

%0S %02 %00T %0 %ve %9. %G8 002'c$ {0)4 69.'c$ 686 €eT yoddns v |ana7

%719 %09 %.6 %€ %SE %S9 %8ZT ‘|[eJ8n0

%TS %0V %00T %0 %TS %61 %VTT 210'6% 08 G/8'/% G69'T SeT [euoissajoid T [9A97

%T9 %SY %00T %0 %LE %€E9 %LTT YEC'TIS GST 529'6$ £79'C GST [euoIssajoid g [aAa

%8S %085 %00T %0 %0¢€ %0L %LET 0S9'6T$ PA%S T8E'VT$ 9T'€ 9.1 [euoissajolid € [9A97]

%0L %€9 %00T %0 %8¢ %cL %GET Ser'oes S0T 08z'zzs LT0°C 09T [euoIssajoid 7 [9Aa7]

%G8 %S9 %08 %085 %EE %.9 %ETT 295'vr$ 8y 8Y7'6E$ TES 18 [euoISSajoid G [9A97]
Buusauibugnsnualos

%1¥9 %.S %16 %6 %TE %69 %E0T -|[eJ3r0

%TV %0¢ %00T %0 %8V %2S %.6 058°.$ 99¢ €90'8% €.G'T T9T juswabeuey T [9A97

%9 %Ly %00T %0 %TE %69 %G8 €20'0T$ 7% LTS 18.'€ Tee uswabeue g [9Aa7

%69 %€9 %00T %0 %0€ %0.L %6TT £59'8¢$ T6v 1ST'vC$ 189'% 1444 Juswabeue € |aAa]

%78 %79 %05 %08 %82 %¢2L %76 0€2'vS$ S6T 2€9'G5$ LT6'E 2144 Juswabeue 7 [9Aa7]

%6 %¢cL %08 %08 %LC %EL %TCT TS2'60T$ 29 921'06% 2€ee'T ST Juswabeue G |aAa]

%T6 %0.L %2y %09 %¢cc %8.L %.6 RICZENe)

%98 %TL %08 %09 %22 %8.L %16 898'60T$ 62 G89'02T$ 128 96T dA 183y10

%00T %69 %08 %09 %EC %LL %L.6 G2e'9sTS 9 09%'T9T$ 9€9 €T¢ peaH uonoun4

%00T %TL %0 %00T %ce %8L %eT 0€2'152$ 9 098°202$ €9 62¢ peaH uonoun4 Joluss

%00T %VS VIN VIN %ET %.LL %¢eT 020°'0SES T T00'/82$ 8S vS 00DAuspIsald

%00T %99 %0 %00T %TC %6.L %€E6 S92'059% T 067'569% 06T 06T 03d

pEV R B 0 B B
191N XIIN INOA X1 19)e\ SAMOA Auedwo) InoA 19)1e\ AanIns
_}_ mc:mmc_mcm_bm_ém_uw_ _M_ (papuBWIWOBl) NSY/SY+suondO _ _>_ y10s _ _ >_ [enjoy _ _ ’_ Bulobuo _ _ >_ wy $ - sg

AKiobare) qor [euoissajolid (9)

piojpeyqr

*S92IY8A 117 (9)

a|nuadlad/abelany ()

[enidy Jo auldping (g)

‘Aluo sasodind aAnensn||i 10} SI mojaq papiroid elep ayl

BuiobuQ Jo alH-maN (2)

Tewuoy ereq (T)
109|9S ases|d

a|dwes eleq

0@ ‘uolbuiysep
‘alodebuls ‘asor ues
‘0osIouelH ues
‘obaiqg ues
‘elydjspejiyd

MI0A MON

‘uopuo ‘UsAuaqg
‘obeolyn ‘uoisog
‘eluepy ‘unsny

Suoledo]

wo9 plojpesmmm

woa piojpel@sel

96/t TEY (998) T+
‘edllswy "'ON ul 8alj-||oL
00S2'12€ (80%) T+

:Je sh 10ejuod mw.mm_a
‘uonip3 s|2UaIdS Bl
[eqo|9 - |9A97 A %001S
-19)Je|\ "'SA NOA 3yl uo
uolyeuwlojul aiow o4

uolrewou
10B1U0D



