+*Radford

Job List

Executives

CEO Corporate
President/COO

Senior Function Head
Function Head

VP Level

Sr Function Head +
Function Head + VP Level

Benchmark
Management Jobs - All
(6 levels)
Management Jobs -
Technical (6 levels)
Management Jobs -
Nontechnical (6 levels)

Prof IC Jobs - All -
(6 levels)

Prof IC Jobs - Technical -
(6 levels)

All Functions/Key
Functional Areas

Prof IC Jobs -
Nontechnical - (6 levels)
All Functions/Key
Functional areas
Support IC Jobs - All -
(5 levels)

Sales

Field Sales Management
Jobs - All

(4 levels)

Field Sales IC Jobs - All -
(3 levels)

RADFORD ANALYTIC SERVICES
Technology Stock by Level - You vs. Market

Consider this the next generation of our equity reports, taking the Stock by Level to a new level of insight.
This analysis isolates your company's US long-term incentive practices for comparison against a specific
group of companies in the market that you select. You choose your preferred approach for equity
valuation from a variety of methods, allowing you to assess your program's competitiveness in equity
amounts delivered, vehicle mix and receipt rates by organizational level.

This analysis provides a highly interactive dashboard used to identify areas where your company’s
practices are aligned or differ from the market. Designed for maximum flexibility by the RAS analytics
team, the report provides:

Data from 550+ companies combined into nearly 120 roll-up jobs summarized by Radford’s
universal job leveling platform from the US Benchmark, Executive and Sales technology surveys

Competitive position by job category and job level, including vehicle mix and receipt rate by
multiple data reporting perspectives and option valuation methodologies

Presentation-ready format provides on-the-fly custom competitive analysis

New-hire/ongoing guidelines and actuals for stock options, restricted stock (RS), and options
+ RS combined

Ability to differentiate between technical and non-technical equity practices for all management and
professional levels

Key Features

Data Display Tool (DDT) with Market Comparison Calculations
Custom output based upon six selection options; company averages are compared to peer group, providing
a real-time assessment of your equity amounts delivered, vehicle mix and receipt rate relative to the market

Multiple Long-Term Incentive Reporting Methodologies

Select preferred LTI reporting perspective, including value of equity; percent of base salary; number of
shares; and grant as a percent of shares outstanding. The tool further allows you to value options under
a Black-Scholes, NPV or face value methodology

In-Depth Data Reporting
Covers new-hire/ongoing guidelines and actuals for stock options, restricted stock, and options + RS
combined. Averages and percentiles are provided for each data element

Flexible Report Options
Select industries or peer companies for custom output; database is updated per the Radford US
technology surveys schedule

Radford is an Aon Consulting Company
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